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Hall, Richard H, 


Occupations and the social structure. 2d ed. Englewood Cliffs, N.J., 
Prentice-Hall, 1975, 382p. 


Descriptors: *Occupations / *Women--Employment / *Quality of working life / 
*Social change / *Mobility, Occupational. 


7*185 M- Fiche 

Medene, Arnold and Anne Collins. 

Occupational prestige and its relationship to traditional and non-traditional 
view of women's rolcs. Arlington, Va., Educational Resources Information 
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Performing organization: Maryland. University. Counseling Center. 
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Rosenthal, Evelyn R. 
Structural patterns of women's occupational choice, 
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7-187 
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The senior community service project: a manpower model for the older disadvantaged. 
Industrial gerontology, 2:122-134, Spring 1975. 

Senior Community Service Project is a Labor Department program, administered 
by the National Council on the Aging, to provide work experience for older, 
low-income persons. 
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Flahive, Martin E. Ae venue 
CETA and the older worker: a planning strategy for local communities, ‘ndéustria 
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Descriptors: *Comprehensive Employment and Training Act of 1973 / 
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7-189 S/1 
Sheppard, Harold. 
The crisis of work for older people. Bulletin of the New York Academy of 
Medicine, 49:1177-1181, December 1973. 
Staff social scientist, W. E. Upjohn Institute for Employment Research, 
suggests that in view of the psychosocial effects of not working on 


the individual, we should discourage early retirement and compulsory 
retirement. 
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Becker, Charles E. 
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Continental Illinois National Bank and Trust Company of Chicago. 
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Farris, George F. 
Chickens, eggs, and productivity in organizations. Organizational dynamics, 
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performance; performance feeds back to affect environments. 
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Kilmann, Ralph H. And Bill McKelvey. 

The MAPS route to better organization design. 

17:23-31, Spring 1975. 


MAPS is an acronym for multivariate analysis, participation and structure. 


California management review, 
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percept 


icrofil 


school of Governmen 


Dissertatior Abstracts 


kRole perceptiol 


Training otticers-- 





T y< ° 


Descriptors: 
Responsibilities 


Thomas W. 


resource accou nt 


1974 7 


L ee! Pp. to rs rd 








Descript ors: 
itilization 


theory / *!l 








PROMOTION 


7~233 Tel24 .B43m 
Bennison, Malcolin. 
Management succession:- the use of computer based models. 
Institute of Manpower Studies, 1975, 9p. 
Originally prepared for the 0 & M International Conference, Brighton, 
February 1975. 


Brighton, England, 


Descriptors: *Executives--Promotion / *Executive succession / *Models and 
modelmaking. 


7-234 


Department proposes merit promotion plan to Civil Service Céimmission. 


Department 
of State newsletter, p. 29, May 1975. 


Descriptors: *Promotion / *U.S. Department of State. 


7-235 
Webber, Ross A. 
The three dilemmas of career growth. MBA, 9:41-44+, May 1975. 


Descriptors: *Executives--Career planning / *Executives--Promotion / 
*Success (In employment) / *Organizational commitment. 


PUBLIC ADMINISTRATION 





7-236 Iell .Ei5p 

Eimicke, William B. 
Public administration in a democratic context: theory and practice. Beverly 
Hills, Calif., Sage, 1974. 62p. (Series no. 03-016) 


Descriptors: *Public administration / *Democracy / Federal government / State 
governments / Local government. 


7-237 HD6508 .G9Lm 

Gross, James A. 
The making of the National Labor Relations Board; a study in economics, politics, 
and the law. Vol. 1 (1933-1937) Albany, N.Y., State University of New York 
Press, 1974, 265p. 


Descriptors: *U,S, National Labor Relations Board--History / *Industrial 
relations--History. 


7-238 


Lavine, Abe. 


Things Mother Maxwell never told me about bureaucracy. 
9:68-78, Fall 1974, 


S/I 


Maxwell/news and notes, 


Descriptors: *Bureaucracy / *Public administration / *Civil service. 


7-239 
Mansfield, Harvey C. 
Reorganizing the Federal executive branch: the limits of institutionalization. 


(In The institutionalized presidency, ed. by Norman C. Thomas and Hans W. Baade. 
Dobbs Ferry, N.Y., Oceana, 1971, p. 35-69.) 


JK516 .In7i 


Descriptors: *Reorganization plans--History / *Presidents--U.S. / *Task 
forces. 
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LIC ADMINTES TR 


> JK1118 .P92e 


Presthus, Robert V. 
* : 3 gst ee LE ae 
slites in the policy process, New York, Cambridge University Press, 1974. 
col parative inalysis of the behavior of in 
\Ganadian) and presidential (U.S.) systems. 


Jescriptors: *Pressure groups / *Canada / *!1 ying ' 5. itics and 


government / Surveys / Research 


Arch i 
function of conflict in public administration: an exploration based on 
tudies. Ann Arbor, Mich., Xerox University Microfilms, 1974. 338p. 
‘ral dissertation, University of Texas at Austin, August 1974. 


bstracted in Dissertation Abstracts International, vol. 35, no. 8, 


February 1975, p. 5506A. 


“et kConflict, Organizational--Control / *Federal government / 


Descripto 


r 
esearch / 


*kPublic administration--Case studies / *De 1-making. 
Ld&seé W558: 


science in Federal agencies; the adoption and diffusion of a 


socio-technical innovation. Lexington, Mass., Lexington Books, 1975. lillp. 


Descriptors: *Operations research / *Public administration / *Management / 


Federal government. 


ston, Dave. J = 
itting people to work--fast. Nation's cities, 13:29-30, May 1975. 


service employment / *Municipal government / Personnel 


eC 


escriptors: *Public 


ilization. 


1c204 
lunicipal Finance Officers Association. 
Public service employment under the Emergency Jobs Act of 1974, 
y Joy Jaeckle. Chicago, 1975. 3p. 


Descriptors: *Emergency Jobs and Unemployment Assistance Act of 


James W, 


» 


Vational journal reports, 7:769-772, » 


Employment report/Congress eyes changes in public service jobs programs, 
4 
{. 


ay 24, 1975. 


Descriptors: *Public service employment / *Comprehensive Employment 
Training Act of 1973. 





ULTMENT 
46 
omnelly, Sheila. 
job posting, Personnel journal, 54:295-297, May 1975. 
Based on a survey of life insurance companies using job posting, c 
Life Office Management Association. 


Descriptors: *Job posting / *Promotion / *Transfer, 





-EDUCTLON_IN. FORCE 


n/ 


nati, Oscar A. and Edward J. Giblin. 
‘ecession layoffs can be discriminatory. Management review, 64: 25-33 
May 1975. 
Figure 1 shows a hypothetical nondiscriminatory layoff pattern 
(race and sex only). 


Descriptors: *Reduction in force / *Equal opportunity in employment 


eMOVAL 

inter, Ralph E. aoe 
Rough going; more office workers battle being fired by suing their 
Wall Street journal, 185:1+, June 18, 1975. 


Descriptots: *Office workers / *Removal. 


[TREMENT 

Ile717 
ankers Trust Company. 

1975 study of corporate pension plans. New York, 1975. 30lp. 


Descriptors: *Pensions / *Pension financing / *Retirement-- £ligibil 
*Retirement--Disability / *Survivors® benefits / *Cost of living inc: 
Surveys. 
Fleming, Sandra. 
Getting your money's worth from ERISA. Personnel, 52:32-43, May-June 19 
Public relations consultant suggests ways to meet ERISA disclosure 
requirements and improve communications about employee benefits. 


Descriptors: *Employee Retirement Income Security Act of 1974 / 
in personnel management. 
1 
-erham, John C, 
Uproar in executive pensions. Dun's review, 105:52+55+, June 1975. 


Descriptors: *Executives--Fringe benefits / *Pension reform / 
income, 


RETIREMENT~- ~PLANNING 


929 


Morrison, Malcolm H, 
The myth of employee planning for retirement. Industrial gerontology, 
2:135-143, Spring 1975. 
Report of a Survey on retirement planning in one corporation points 
need fot more précise and detailed information on financial resources. 


Descriptors: *Retirement planning / *Financial counseling. 
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SUPERVISORS 
1e423 .5w3d 
Swedmark, Donald C. iiceatiss 
: suide - organization, 
Developing the company training program: 4a guide to their organiza 
‘ a o7* 
administration and evaluation. Los Angeles, Davlin, 1975. Lllp. 
Appendix A: Outline of a supervisory training curriculum. 
Descriptors: *Supervisors--Training / *Training evaluation / *Trainin 
methods / *Training administration. 
7200 S/I 
Truesdell, William lI. 
Three management commandments for supervisors. Air 
September-October 1974. 


University review, 25:/7/- 


Descriptors: x*Supervisors--Responsibilities / *Supervisors--Abilities. 


M- Film 
Bean, Marion T. 
The construction and evaluation of a test of critical thinking for execut 
secretaries. Ann Arbor, Mich., University Microfilms, 1974. 141p. 
Doctoral dissé« ion, Boston University, School cf Educaticn, 1974 
Abstracted in Dissertation Abstracts International, vol. 35, 


no. 3, September 1974, p. 1489A. 


Descriptors: *Tests / *Secretaries / *Problem-solving / Research. 


7-262 le221 .G94c 

Guice, Carolyn D. and Erich P. Prien. 
Construct validity: a reevaluation and a proposed extension. Washington, 
American Psychological Association, Journal Supplement Abstract Service, 
19742 18p. (MS. no. 603) 


Descriptors: *kTest validity / *Tests--Evaluation. 


7-263 1e32.9 .N28h 
Neeb, Robert W., J. W. Cunningham and John J. Pass. 
Human attribute requirements of work elements; further development of 
occupation analysis inventory. Washington, American Psychological 
Association, Journal Supplement Abstract Service, 1971. 193p. 
(MS. no. .805) 
Performing organization: North Carolina State University at Raleigh. 
Center for Occupational Education. 


Descriptors: *Test validity / *Factor analysis / *Job analy$Sis / *Careex 
education / *Mobility, Occupational / Occupational Analysis Inventory / 
Research. 
7-264 
Sharf, James C, 
How validated testing eases the pressures of minority recruitment. Personnel, 
52:53-59, May-June 1975. 


Descriptors: *Test validity / *Civil Rights Act of 1964 / *Minority 
groups--Employment. 
7-265 Ie212 .T42p 
Thyne, James M, 
Principles of examining. New York, J. Wiley, 1974. 278p. 


Descriptors: *Tests--Construction / *Test scores / *Test validity. 





rican Society for Trainire and Development. 
Professional development manual, Madison, Wis., 
Not available for interlibrary loan. 


Descriptors: *Training--Bibliography / *Trainin 
tein, Irwin L. 


calning: program development and eval 
Co., 1974. 23lp. 


Descriptors: *Training evaluation / *Trainins 
technology / *Learning theories / *Transfer of 


analysis. 


Gordon L, 
1ining for a changing world. Training, 12:46 


*Training / *Training officers 
eastern University. Cooperative Education Rese: 


aduate programs of cooperative education it 
2d ed, Boston, 1974, 44p. 


JYescriptors: *Work-study programs--Directories 
ployment / *Work experience. 


and management development in a budget-cuttin 
roundtable discussion. Personnel journal, 54:258- 
roundtable discussion including personnel manager 
ployers. 


Descriptors: *Training needs analysis / *Manpower planning / *Employee 
levelopment. 
Id203 .Un665: 
>. Manpower Administration. 
Apprenticeship training in the 1970's: report of a conference. Washington, 
.S. Govt., Print. OF£., 1974. 100p. (Manpower research monograph no. 
maries of papers presented at a conference sponsored by Manpower 
Administration's Office of Research and Development May 30-June 1, 1973. 
complete texts of papers are included. 


, , Sa eee RR Sg eer epg oe ta 
Descriptors: *Apprenticeship--Readings / *Minority groups--lraining Readings 
*Women--Training--Readings. 


ME THODS 


dwell, Martin M, 
Optimum class size, Training, 12:20+, May 1975. 


*Training officers--Responsibilities / *Training methods. 


n, Thomas R. 
Do-it-yourself training. Journal of systems management, 26:18-20, May 1975. 
Manager, Standards and Education for the Standard Oil Company (Ohio), outlines 
in-house course for developing systems analysts. 


j 


Descriptors: *Training courses of study / *Training methods / *Systems analysts. 
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Calif... 


he San Francisc« 


and reports of workshoy 


Vol. 2. A view of seven 





1el54,5 -Un42m 
Department of Commerce, 


anager's guide for a successful Federal Women's Program, 
ieral Women's Program coordinators. 
Cover title; 


Prepared by 
Washington, 1973. lv, 
Eight essential obligations for a successful 
ederal Women's Program, ° 


Descriptors: *Women--Employment / *Women--Personnel policies / Federal 
government, 


ys, Jean D. 
en in the work environment. Journal of occupational medicine, 17:308-312, 
1975. 


Author is a staff physician, Eastman Kodak Company. 


Descriptors: *Women--Employment--Statistics / *Women- - Pay--Statistics. 


1el54.9 W55b 
Sara S. and Margrit Eichler. 


ibliography of Canadian and United States resources on women. Rush. 
en Studies Abstracts, 1973? 2lp. 


Descriptors: *Women--Bibliography. 


Lams, Carman Ke 
e wasted resource: Foreign Service wives. Foreign service journal, 
:6-7+, May 1975. 


Descriptors: *Execytive wives / *Overseas personnel / *Women--Emp|« 


HQ796 =.Un27c 
sureau of the Census. 


iracteristics of American youth: 1974. 


Washington, U,S. Govt, Print Off. 
38p. (Current population reports: 


7 special studies series P-23, 
51) 


Descriptors: *Youth--Characteristics--Statistics / *Youth--Employment-- 


Statisitics / *Youthe-Summer employment--Statistics / *Veterans--Employment- 
Statistics. 
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